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About the Equality and Human  
Rights Commission in Scotland  

The Equality and Human Rights Commission (the Commission) is the 
National Equality Body (NEB) for Scotland, England and Wales. We 
monitor, promote and enforce compliance with the Equality Act 2010, 
including the public sector equality duties (PSED).  

We are an “A Status” National Human Rights Institution (NHRI) and 
share our mandate to promote and protect human rights in Scotland 
with the Scottish Human Rights Commission (SHRC). 

Detailed guidance to help Scottish public authorities meet their 
equality duties is available on our website.   

Our perspective 
Thank you for your email making us aware of the opportunity to 
provide a submission to the Committee’s work scrutinising the 
Alternative Certification Model (ACM) for the 2019-20 exam diet.  

As you know, we have already provided information about our 
regulatory approach with SQA to the Committee. However, given the 
Committee’s ongoing scrutiny and because the Committee will have 
a lot of information to consider in a short space of time, the 
Commission has produced this brief summary. 

As the national equality body for Britain, EHRC has statutory duties 
to independently promote equality, encourage good practice and 
enforce the Equality Act 2010. The Equality Act 2010 prohibits 
discrimination on the basis of nine protected characteristics and 
includes measures to help advance equality for protected groups, 
including the public sector equality duty (PSED).   

https://www.equalityhumanrights.com/en/advice-and-guidance/guidance-scottish-public-authorities
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After initial details of the ACM were published at the beginning of 
April, the Commission contacted SQA to draw their attention to the 
requirements of the PSED and how it applied to the development of 
the ACM. We also highlighted important equality considerations that 
SQA needed to take into account in meeting their PSED obligations.  

Due to the wholly unique set of circumstances caused by the 
coronavirus pandemic, the Commission felt it appropriate to offer 
support to public authorities, including SQA, in meeting the 
requirements of the PSED to ensure equality sat at the heart of 
decision-making during the emergency. SQA accepted this offer and 
over the past 3 months the Commission has provided them with 
information about the steps they needed to take to meet the 
requirements of the PSED.  

As I am sure the Committee is aware, SQA has now published the 
2020 Alternative Certification Model: Equality Impact Assessment. 

For clarity, the PSED requires consideration of eight relevant 
protected characteristics set out in the Equality Act 2010: age, 
disability, gender reassignment, pregnancy and maternity, race, 
religion and belief, sex and sexual orientation.  Socio-economic 
status is not one of the protected characteristics. Whilst SQA have 
provided statistical analysis related to Scottish Index of Multiple 
Deprivation (SIMD) bandings, this is not required by the PSED.  

The Commission is mindful that the committee will be interested in 
Freedom of Information (FOI) requests that have been referred to in 
recent media coverage. The Commission received FOI requests 
about our work with SQA. However, the information requested fell 
within the statutory exceptions that enable us to effectively perform 
our regulatory role and the request was declined. 

EHRC Scotland hopes this information is helpful and are willing to 
provide any further information requested by the committee. 

https://www.sqa.org.uk/sqa/94724.html
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Contacts  

Equality and human rights resources are available from our website. 

Questions and comments regarding this briefing may be addressed to: 
scotland@equalityhumanrights.com. We welcome your feedback. 

For information on accessing one of our publications in an alternative format, 
please contact: correspondence@equalityhumanrights.com. 

Keep up to date with our latest news, events and publications by signing up to 
our e-newsletter. 

EASS 
For advice, information or guidance on equality, discrimination or human rights 
issues, please contact the Equality Advisory and Support Service, a free and 
independent service. 

Telephone  0808 800 0082 

Textphone  0808 800 0084 

Hours   09:00 to 19:00 (Monday to Friday) 

  10:00 to 14:00 (Saturday) 

Post   FREEPOST EASS HELPLINE FPN6521 
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